Characteristic Types of Migration – Learning points
· You should understand that fundamental distinctions can be drawn between different types of migration.
· You should have knowledge of specific types of migrations which can be classified according to whether they are national or international. forced or voluntary, temporary or permanent and according to the nature of the areas of origin and destination.
· The push and pull factors of any migration case studies should be made apparent. 

	Classification of Migration
	 


A simple definition of migration is the movement of people. However, there is a concept of permanence/timing i.e. duration.
"Turning to the concept of migration, it is the crossing of the boundary of a political or administrative unit for a certain minimum period of time (e.g. at least one year). It includes the movement of refugees, displaced persons, uprooted people as well as economic migrants. " 

Short term migrations are referred to as 'circulation'. Often migrants return to the place of origin after a time.
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Make sure you write a clear definition of …
a) Forced Migration:
b) Voluntary Migration

Compare the two case studies below:
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There has been civil war in Sudan for the past forty years. In 1989 there was a military coup against the elected government and there were escalating problems between the ‘Arab' Sudanese in the government controlled north and the ‘African' Sudanese in the south. Mohey, being an African in Khartoum (in the north), decided his family would be safer in another country. His brother was studying at St Andrews University and asked Mohey to come over to the UK. In 1991 Mohey contacted the British Embassy, arranged tickets for himself, his wife and four young children, flew to Heathrow and took an overnight coach to Edinburgh.
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In 1991 Mohey was working as an airport manager in a regional airport in north Sudan. The government had introduced military training to all people, even civil servants. One of his friends was in the next group of people due to be sent to fight in the civil war in the south. This speeded up his decision. Rather than fight against his own people, he would leave the country. 

Mohey left behind his mother, two sisters and two of his brothers in Khartoum and he is still concerned about their safety. He worries that they are discriminated against. He keeps in touch by phone from time to time and sends back money to his mother. He'd have loved to have his extended family join him but he can't afford to help them come over.
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It was difficult, at first, adapting to life in a new country and Mohey didn't know where to start. As an asylum seeker, he got support from the UK government: income support and a basic place to live. He found himself doing a whole variety of jobs – many of which were dirty and low paid, jobs that British people didn't want to do; cleaning and so on. His wife looked after their one-year-old and the other three children joined the local school. His children soon picked up English and his wife attended English language lessons when their youngest was a bit older.

It was eight years before they were granted refugee status. During that uncertain time he had many sleepless nights worrying what would happen to his family if he were to be sent back to Sudan. Refugee status gave Mohey a chance of full-time study. He went to university, and he completed an MSc in Arabic-English Translation and Interpreting while working evenings and weekends. Already holding a diploma in Civil Aviation and a degree in Sociology, Mohey is typical of most educated people in Sudan: forced to escape the country. He was not an ‘economic migrant' looking to earn better money in a new country.
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Mohey, his wife and four children have settled into life in Scotland and are contributing to the society which helped them start their new life. Mohey still works hard to help support his family and mother back home. He is an Edinburgh Bus Station Inspector, a taxi driver and also does interpreting work. His wife is a nurse and their children are at school or university.

Mohey remains as surprised as he did when he first came to the UK at the stigma and what he describes as the media ‘hoo-ha' that accompanies the ‘issue' of asylum seekers/refugees, which, to Mohey, isn't an issue at all. He is chairman of the Sudanese Community in Scotland, helping others settle into new lives with regular meetings, and keeping the Sudanese culture alive with occasional parties and festivals. There are around 600 in their group and Mohey understands and sympathises with their individual struggles. He is particularly worried about one person who is now facing deportation after eight years of settling into the community. 

Now that there is a declared ceasefire in Sudan and hope for peace, Mohey hopes to return home soon, back to ‘the warm place' and his mother. He'd like his children to return with him but will not stand in their way if they want to stay in the country where they've spent most of their lives.
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Jamie and Jenny have had enough of living in Britain. They think the weather is lousy and want to make a new start in Australia. Three years ago they went over to see if they would enjoy the country and could make a living out there. They got a year-long Working Holiday visa and found jobs at Queensland Performing Arts Centre - Jenny working in the restaurant and as a lighting technician and Jamie as a carpenter, building sets. 

Being outdoor types, they took to the ‘sun, sea and surf' way of life in Australia very well. They made lots of friends and set their hearts on making the move permanent. 

When their year permit was up, they went to Auckland in New Zealand. From there, they applied for immigration (you can't apply while still in Australia). Then, after a bit of travelling in Fiji and the US and low on cash, they came home to wait for the result. 
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Jenny doesn't see her parents often, so her phone call relationship with them wouldn't change much if she were to move abroad. Anyway, with air travel nobody is more than 24 hours away, even on the other side of the world. 

As a young couple with no kids they're free to move, without disrupting schooling or unsettling any wee lives. 
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Jenny's parents lived in Australia in the 1970s. Her brother was born there and, four years ago, he moved back from the UK to Adelaide. Being an Australian citizen, he was welcomed into the country. 

The couple are among many migrants attracted by the Australian way of life, especially those from the UK, because there is no language barrier. 

They had to apply for a Working Holiday visa before they reached 30. Although the visa is restricted to three months in one job, Jamie and Jenny knew some employers would re-employ them, under a different job title. Skilled workers are in demand. 

The Australian government has to be convinced that an application for immigration is genuine and that if you intend to work (you have to work for two years before any benefits would be available), you are not taking a job which could be done by an Australian citizen or an Australian permanent resident. 
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To apply for immigration you need to work at home for 12 months out of 18 in your designated trade. The time Jamie and Jenny spent travelling means they've had to stay and work in the UK and reapply. Jenny has found a job as a lighting technician and managing a bar. Jamie has been working seven days a week as a cabinet maker and carpenter, building and refurbishing properties on short term contracts. They're saving hard for their move. 

Word came about their application. Jamie had been turned down because he'd worked in his chosen occupation on a four month contract, without a license. He should have taken ‘work of a temporary or casual nature'. They were absolutely gutted. They'd thought it was a sure thing. With no plan B, it seemed the end of their dream. 

Then they sought legal advice and are now using a migration agency. The process will take eight months to get the application fully bonded. And it isn't cheap – as well as the fees, they need medical and police checks – almost £2000. Jamie and Jenny reckon it's worth every penny. This effort and a promise of sponsorship from Jenny's brother has given them hope again. 

Their plan is to move to Brisbane, open a bar which Jenny would run, then set up a business, making furniture. The migration agent reckons they'll have to move to Adelaide first, and spend their first two years there. The government has a fast track system to encourage people to move to the less populated areas, such as South Australia. 

They hope to be there in six months from now. 


	


	Push and Pull Factors

	Economic Push


	Economic Pull

	Other Push


	Other Pull

	Training with job
	Political fear
	Poverty
	Lack of educational opportunity

	safer
	Loss of wealth
	Lower Taxation
	Not enough jobs

	Share Cropping
	Poor housing
	Religious freedom
	Poor chances of finding courtship

	Persecution
	Low pay
	Social security payments
	Better QoL

	Medical care charged
	Better climate
	Medical care based on need
	More jobs available

	Pensions in the future 
	Natural Disaster
	Political freedom
	Better paid

	Better housing
	Famine
	More things to do
	High Rents


Question: Contrast the characteristics of two different types of migration [10] May 2010

Case Study 1 (Black) African Migration to Europe 
Motivation - Economic Voluntary International Migration
The economic effects of migration vary widely. Sending countries may experience both gains and losses in the short term but may stand to gain over the longer term. For receiving countries temporary programs help to address skills shortages but may decrease domestic wages and add to public welfare burden. "While every mouth brings a pair of hands, these hands sometimes make more than they eat and sometimes less" Financial Times. 
Nevertheless, most commentators argue that the net effects of migration are generally positive. The Economist magazine, for example, claimed that loosening restrictions on labor migration "would be one of the fastest ways to boost global economic growth." The positive effects, they say, would be significantly greater than removal of any trade barriers. 

For sending countries, the short-term economic benefit of emigration is found in remittances. According to the World Bank, remittances worldwide were estimated at $318 billion in 2007, of which $240 billion went to developing countries. This figure only takes into account funds sent by formal channels, so the number is much larger. 

For example, Somaliland, a breakaway region of conflict-devastated Somalia, receives an estimated $500 million a year in money sent home from abroad, four times more than the income from the main export, livestock, according to a study reported by the Financial Times. 
For Receiving Countries - the British government , for example sponsored a study that found little evidence that immigrants drove down wages for native workers in the United Kingdom. It also found that immigrants contributed about 10% more to public finances than they took out. 

At the same time, developing countries can suffer from "brain drain"—the loss of trained and educated individuals to emigration, an example of the possible negative effects of emigration for developing countries. For example, there are currently more African scientists and engineers working in the United States than there are in Africa, according to the International Organization for Migration. In Zambia, emigration has reduced the number of practicing doctors from 1,600 a few years ago, to a mere 400 today. The IOM estimates Africa's brain drain has cost nearly $9 billion in lost human capital and growth potential since 1997. According to the United Nations Population Fund, 2006 State of the World Population report, Africa only retains 1.3% of the world’s health care practitioners.
Case Study 2 (White) South African Migration to English speaking countries  Motivation - Social Voluntary International Migration - Brain Drain - South Africa:
The Organisation of Economic Cooperation and Development estimated that in 2005 as many as 35 000 South African nurses were working outside South Africa and/or outside the health care system . If this number of 35 000 is contrasted with the number of qualified nurses who became registered during 2002, namely 3331, then it becomes evident that almost 11 years' worth of newly registered South African nurses were working in other countries or outside the health care system in 2005.
Globalisation has fundamental implications for the mobility of people in general and skilled persons in particular. The migration of human capital (skills and labour) is one of the key features of the globalisation process. South Africa is part of the global network and therefore shares in the exchange of skills and labour. The move from one country to another could be either temporary or permanent depending on the person's reason(s) for leaving.
The emigration of skilled people is known as "brain drain". The "brain drain" implies a depletion of skilled people who are vital to the functional core of a national economy. Although definitions of skilled people vary, they all tend to focus on people who have received some sort of specialised training that results in superior technical competence. It is maintained that without these people the operation and development of the economy would be severely hindered. The brain drain, by definition, is not simply a question of absolute numbers, but that the skills profile of emigrants is also an important determinant of the impact on a country and its economy. Nurses leaving South Africa could be seen as contributing to the "brain drain". Sourcwe:http://www.hrhresourcecenter.org/node/2320 
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Reason

Explanations

Violent crime

Reason cited by 60% of emigrants

South Africa now ranks alongside Russia and Columbia as one
of the most dangerous countries in the world

During the 1990s, a total of 250 000 people were murdered;
on average, 750000 violent crimes were reported annually

The economy

Reason cited by 10% of emigrants

Particular factors include:

m the huge devaluation of the South African rand

m the high rate of income tax

 high interest and inflation rates

 increasing difficulty of many white people to find the kind
of work that matches their skills

The next three uncertainties tabulated below are also
discouraging investors

" Mbeki’s two-nation
approach

The shift away from Nelson Mandela's reconciliatory approach
to whites to an emphasis on race under President Mbeki

Mbeki's belief is that South Africa consists of a rich white nation
and a poor black nation and that economic sacrifices will have
to be made by white people

Many white people are nervous as to what those sacrifices
might involve

AIDS

South Africa now has one of the highest rates of HIV infection
in the world

The strain this is putting on healthcare facilities, the debilitating

impact of the disease on the workplace and the fear of
contracting it are aspects that help to push the emigrants

Zimbabwe

The crisis in neighbouring Zimbabwe has unnerved many white
South Africans, who fear that the situation may spill over into
their country

The global village

in an era of globalisation, many emigrants simply wish to
transfer their skills overseas to earn higher incomes

Some of these economic migrants eventually return, but for
others the global village becomes their new home




    
This model uses Distance as the first criteria to classify migration into national / international migrations.�The next criterion is Cause with the distinction between forced and voluntary migrations.�The final tier is Direction for example rural to urban migration within a country.�Other factors include Motivation such as the consideration of push and pull factors...�and migrants can differ in terms of such features as age and gender.








