Other features of Employment Structures:

Age: 


· child workers in LEDCs e.g. stitching footballs for Nike; exploitation

· Raised retirement age in MEDCs – jobs for over 50s at B&Q

Gender: 


· the sex balance of the workforce

· Women farmers in LEDCs like part of Africa

· Women as office workers in MEDCs

· Women more prominent in delicate manufacturing like ICT

· Men dominant in heavy industry like steel.

Full or Part-Time:

· Underemployment in some LEDCs – peasant labour only needed at planting or harvesting times.

· Seasonal work in tourism e.g. summer holidays at the seaside in Tenby – seasonal bar work, deckchair attendants, chambermaids etc.

· Part-time work or job sharing for parents with young children. Work only during school hours or evening work when  partner can share child supervision role.

Formal or Informal:

· Most work in MEDCs is formal where health and safety rules apply, tax is paid (e.g. P.A.Y.E) and a contract of employment exists.

· Some informal work in MEDCs includes ‘hobbles’ eg cash in hand for a gas fitter to fix your boiler outside his formal hours. Cash to a caller who offers to tarmac your drive. Probably no tax is declared or paid.

· In LEDCs there is much informal work : many people are self employed retailers eg Masinga Bamba selling water on the streets of Abidjan in the Ivory Coast. She can choose whether to work or not but if she doesn’t then she goes hungry that day.

